
Cripple Creek Police Department Application Supplement 
 
Below you will find several additional questions that will help us get to know you better . 
 

1.  What is it about the community of Cripple Creek and the Police Department that interests you? 
 
 
 
 
 
 
 
 
 
 
 
 
 

2.  Describe and define Community Oriented Policing (COP), in your own words and how you plan to 
implement COP in your daily activities. 

 
 
 
 
 
 
 
 
 
 
 
 
 

3.  Which other police departments have you applied for in the past 12 months?  Include your 
current status in each process 

 
 
 
 
 
 
 
 
 
 
 

 



Police Department Integrity Standards 
Please answer the following questions-Note: any “yes” answers need to be explained on the final page 

Employment History and Discipline (including school and military history): 

1.  Have you intentionally omitted or falsified any question contained in the application for 
employment?            Yes  or  No 

 
Financial Responsibility: 

1.  Do you have individual debt that is or was 90 days delinquent over the last two years?  
Yes  or  No  

2. Have you knowingly presented a financial transaction device two or more times knowing 
you had non-sufficient in the last three years?    Yes   or   No 

 
Integrity: 

1. Have you committed or been convicted of a felony offense other than described in the 
Narcotics Behavior section below?  Yes  or  No 

2. Have you committed a misdemeanor or been convicted of a misdemeanor, not including 
traffic in the last three years?   Yes   or   No 

3. Have you falsified any official document (i.e. any business record)?  Yes  or No 

4. Have you knowingly offered, solicited or accepted a bribe?   Yes   or No 

 
Narcotics Behavior: 

1. Have you distributed or manufactured a controlled substance?  Yes  or  No 

2. Have you illegally used/possessed / abused any prescription drugs within the last five 
years?  Yes  or  No 

3. Have you used marijuana within the last five years?  Yes  or No 

4. Have you used an illegal drug or controlled substance, but not limited to, cocaine, LSD, 
mushrooms, steroids, or amphetamines, within the last five years?  Yes  or  No 

5. Have you used any illegal drugs to include marijuana, or controlled substances on or off 
duty, while employed as a law enforcement officer or while employed with a law 
enforcement agency?    Yes   or   No 



Driving History: 

1.  Has your driver’s license been suspended/revoked/denied in any state in the last three 
years?      Yes  or  No 

2. Have you received two or more traffic convictions (6 points or more each) in the last three 
years?  Yes  or  No  

3. Have you received more than two traffic convictions (5 points or less each) in the last 
three years?  Yes  or No 

4. Have you been convicted for DUI/DWAI/DUID in the past three years?  Yes  or  No  

5. Do you possess more than one conviction for DUI/DWAI/DUID?  Yes  or  No 

 
Excessive Force/Violence: 

1.  Have you used physical force against another person resulting in physical harm, requiring 
medical attention except as authorized by law, in the past five years?            Yes  or  No 

2. While employed as a Police / Security Officer do you have more than one sustained 
complaint or any suspension for excessive force in the last three years?        Yes  or  No  

3. Have you committed or been convicted of any unlawful sexual contact involving a child? 
Yes  or  No  

4. Have you committed or been convicted of child abuse resulting in any injury or been 
involved in two chargeable child abuse incidents?  Yes  or  No  

5. Do you possess any conviction of domestic abuse, or other conviction which would 
prohibit you from carrying a gun?  Yes  or  No 

ALL TIME LIMITS SPECIFIED IN THIS LIST OF DISQUALIFIERS ARE DETERMINED FROM 
THE DATE OF THE EMPLOYMENT APPLICATION. 
 
 

 

 

 

 

 



If you answered "Yes" to any of the above questions, please list the section and question number with 
a brief but thorough explanation. 

 

 


