
Posted Monday, February, 14, 2022 at Cripple Creek City Hall, the Cripple Creek Post Office 
and on the City of Cripple Creek Website www.cityofcripplecreek.com 

337 E. Bennett Avenue, Cripple Creek, CO 80813 

CREEK CITY COUNCIL 
REGULAR MEETING AGENDA 

February 16, 2022 
4:00 PM – WORK SESSION TO HEAR A PRESENTATION FROM 

THE CRIPPLE CREEK GAMING ASSOCIATION REGARDING 
ALTERNATE CITY REVENUE SOURCES 

5:30 PM – IN PERSON AND ONLINE VIA ZOOM 

Join City Council Meeting By ZOOM 
Meeting ID: 892 4019 6481 
Passcode: 322470 

CALL TO ORDER 
PLEDGE OF ALLEGIANCE  
ROLL CALL 
PUBLIC COMMENT 
APPROVAL OF MEETING MINUTES from December 15, 2021, meeting 

City Administrator 
Finance Director 

PUBLIC HEARINGS/UPDATES/PRESENTATIONS 
      Presentation by Teller County Commissioners  

NEW BUSINESS 
A. Consider Approval of Resolution 2022-01 Establishing the Designated Public

Locations for the Posting of City Meeting Notices as Required by the Colorado
Open Meetings Law; Malissa Gish, City Clerk

B. Request approval of appointment of J.R Gatlin to HP Commission seat and
Sofia Balas to the Alternate seat of the Historic Preservation Board; Renee
Mueller Planning and Historic Preservation Coordinator.

C. Request approval for reappointment of existing HP Commissioners; Reed
Grainger changed from 3 year to 1 year term, Mike Gross from two year to a
three-year term, Dixie Clair from 1 year to a 2 year and reappointment of Jeff
Regester to a 2year term; Renee Mueller Planning and Historic Preservation
Coordinator.

http://www.cityofcripplecreek.com/


D. Consider Approval of Financing Firm and Lease Agreement for Acquisition of
a Street Sweeper; Paul Harris, Finance Director

E. Consider Renewal of Lease for 2022 with Edge Wellness and Rehabilitation
at the City’s Medical Building; Paul Harris, Finance Director

F. Consider a Request to Change Budgeted Funding Use for the District Museum;
Paul Harris, Finance Director

G. Consider Approval to Accept a Grant from Innovative Affordable Housing
Strategies Planning Grant; Jeff Mosher, Special Projects Director

H. Request to Consider Approval of Resolution 2022-03 Regarding the Personnel
Handbook as Presented; Carol Stotts HR/Risk Management Director

I. Election of Mayor Pro Tem Per Cripple Creek Municipal Code Section 2-2-30;
Milford Ashworth, Mayor

ADJOURNMENT 

Posted Monday, February, 14, 2022 at Cripple Creek City Hall, the Cripple Creek Post Office 
and on the City of Cripple Creek Website www.cityofcripplecreek.com 



December 15, 2021, Regular Meeting Minutes 

Mayor Ashworth called the regular meeting of the City Council to order at 5:30 PM. Present in 
Council Chambers were Councilman Solomone, Councilwoman Trenary, Mayor Pro Tem 
Litherland, Councilman Green, Ray White, Assistant City Attorney Emily (via zoom), Malissa 
Gish, Charles “Bud” Bright, Renee Mueller, Ken Hartsfield, Lara Loewenheim, and Camille 
Krochta. 

PUBLIC COMMENT: Annie Durham, CTE coordinator of CCV school district, gave an update on 
the district’s CTE programs and thanked Mayor Ashworth for his Mayor’s choice award at the 
Christmas Parade.  

Council Approved Meeting Minutes from December 1, 2021, Regular Meeting as written. 
Motion carried unanimously.  

REPORTS 
City Administrator Ray White White introduced the new member of the planning and zoning 
department, Ken Hartsfield to the Council. White reported the Teller County Heath will be 
establishing a COVID test site in Cripple Creek. Tentatively to be located on 1st street near 
Memorial Park. They are intending to staff this several days per week beginning after the 1st of 
the year. This will include free testing, drive up and approximately a 2 day turn around of test 
results. White stated that he and Camille Krochta will be meeting Tuesday with Shomps Coda 
(Previously Colorado Code) regarding continuing relationship moving forward. We may contract 
with them on various projects. Also, Tuesday the mobile COVID vaccine vehicle will be here and 
again on the 28th. White released Paul White, Finance Director to go home due to the weather. 
White gave Harris’ COVID update in his absence. Positive numbers to report. 1 week cumulative 
is 193.7 down from last report of 306.7. 2 week cumulative of 504.5 down from 625.6. The 1 
week positivity rate is 5.6% down from 8.6%. 

 NEW BUSINESS 

A. Consider approval of the Proposed Update to the Rules and Regulations of Mount
Pisgah Cemetery, Renee Mueller, Planning and Historic Preservation Coordinator.
Mueller presented an outline of the updated Cemetery regulations, which had not been
updated since 2003. The regulations define a “resident’, the rates and fees were
changed to reflect inflation; including indigent rates, burial procedure have been
updated, internment fees updated, transferring of a plot no longer approved to
nonresidents for free, Committee approved domestic pet cremains along with an



individual. Motion by Councilwoman Trenary and seconded by Councilman Green to 
approve the update to the rules and Regulations of Mount Pisgah Cemetery. With the 
recusal of Mayor Pro Tem Litherland, Motion by Councilwoman Trenary and seconded 
by Councilman Green to approve the Proposed Update of the Rules and Regulations of 
Mount Pisgah Cemetery.  Motion Passed.  Mayor Pro Tem Litherland thanked the Board 
for their time and efforts on this project. 

B. SECOND READING to consider adoption of Ordinance 2021-21, an Ordinance of the City
of Cripple Creek, Colorado amending Chapter 2, Article 4 of the Cripple Creek Municipal
Code relating to collections of unpaid fees, costs, and fines assessed by the Municipal
Court, approval of the Collection Service Agreement with Integral Recoveries for
collections of unpaid Municipal Court Fees, Fines, and Costs related to Municipal Court
and authorizing the City Administrator to sign the agreement.  Emily Naes; Assistant City
Attorney. Naes presented the first two items related to collecting unpaid traffic fines
and fees by alternative means, using the Agency with approval of the agreement with
the collection Agency. Motion by Mayor Pro Tem Litherland and seconded by
Councilman Solomone to adopt Ordinance 2021-21,  an Ordinance of the City of Cripple
Creek, Colorado amending Chapter 2, Article 4 of the Cripple Creek Municipal Code
relating to collections of unpaid fees, costs, and fines assessed by the Municipal Court,
approval of the Collection Service Agreement with Integral Recoveries for collections of
unpaid Municipal Court Fees, Fines, and Costs related to Municipal Court and
authorizing the City Administrator to sign the agreement. Motion carried unanimously.

C. Consider approval of a Facility Use Agreement with Thin Air Theatre Company. Ray White;
City Administrator. White presented the agreement with TATC to authorize them to use
the designated locations. This is the same agreement used the previous year with the
exception of updated dates. The amount of compensation was authorized by Council in
the 2022 budget.  Motion by Councilman Green and seconded by Councilwoman Trenary
to approve. Motion carried unanimously.

ADJOURNMENT- No further business was presented before the Council. Mayor Ashworth 
adjourned the meeting at 5:55 PM. 

_____________________________ _______________________________ 
Milford Ashworth, Mayor  Malissa Gish, City Clerk  



CITY OF CRIPPLE CREEK, COLORADO 

RESOLUTION NO. 2022-01 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CRIPPLE CREEK, 
COLORADO, DESIGNATING THE PLACE FOR THE POSTING OF PUBLIC NOTICES 
FOR MEETINGS OF THE CITY COUNCIL, THE PLANNING COMMISSION, AND CITY 
ADVISORY BOARDS, COMMITTEES AND COMMISSIONS. 

WHEREAS, Section 24-6-402(2)(c), C.R.S., (part of the Colorado “Sunshine Law”) 
requires that the City Council annually designate at its first regular meeting of each 
calendar year the public place or places for the posting of notice of its meetings; and 

WHEREAS, the City Council of the City of Cripple Creek wishes to continue providing 
public notice to its citizens at several convenient locations.  

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL FOR THE CITY OF 
CRIPPLE CREEK, COLORADO: 

Section 1. The following public places are those designated during calendar year 
2021 for posting of meeting notices as required by the Colorado Open Meetings 
Law: 

1. Cripple Creek City Hall – 337 E. Bennett Avenue
2. Cripple Creek Post Office – 319 W. Carr Avenue
3. City of Cripple Creek Website – www.cityofcripplecreek.com

Section 2. The City Clerk, or other designated City Staff, shall be responsible for 
posting the required notices no less than twenty-four (24) hours prior to the holding 
of a meeting.  

Section 3. All meeting notices shall include specific agenda information where 
possible. 

ADOPTED at Cripple Creek, Colorado, this 16th day of February, 2022. 

  CITY OF CRIPPLE CREEK, COLORADO 

__________________________________ 
Milford Ashworth, Mayor 

ATTEST: 

________________________________ 
Malissa Gish 
City Clerk 

http://www.cityofcripplecreek.com/


Sent: Tuesday, September 21, 2021 11:00 AM 
To: Renee Mueller <rmueller@cripple‐creek.co.us> 
Subject:  

Sent from Yahoo Mail on Android 

‐‐‐‐‐‐‐‐‐‐ Forwarded message ‐‐‐‐‐‐‐‐‐‐ 

Historic Preservation Commission 

I, JR Gatlin, am volunteering to fill a vacancy on the Commission, having served in many city government 
positions such as the Planning Commission for the City of Louisville, Board of Adjustment, City Of 
Broomfield, and the Utility Advisory Board for Woodland Park. 

My background includes a Bachelor’s Degree in Architectural Engineering and a Licensed Realtor.  Being 
a resident of Cripple Creek for over 4 years in a home built in 1896, I’ve enjoyed maintaining and 
improving its appearance.  There is an appreciation for the intrinsic value these buildings afford the city. 

Respectfully submitted, 

JR Gatlin 





Historical Preservation would like to Request approval for reappointment of 
existing HP Commissioners; Reed Grainger changed from 3 year to 1 year term, 
Mike Gross from two year to a three-year term, Dixie Clair from 1 year to a 2 year 
and reappointment of Jeff Regester to a 2year term.  



















































LEASE AGREEMENT 

           THIS LEASE AGREEMENT is entered into this day of, January 19, 2022, by 
and between the CITY OF CRIPPLE CREEK, COLORADO, a Colorado municipal 
corporation whose address is 337 E. Bennett Avenue, P.O. Box 430 80813 (herein called 
Lessor) and Matt Marchman Edge Wellness and Rehabilitation, 2150 Hollowbrook 
Drive, Suite 100, Colorado Springs, CO, 80918 (herein called Lessee). 

           Lessee hereby agrees to lease from Lessor the premises situated in the City of 
Cripple Creek, County of Teller and State of Colorado, described as a physical and 
occupational therapy office located at: 1101 Teller County Road 1, Cripple Creek, CO 
80813, upon the following TERMS and CONDITIONS: 

1. Term and Rent.   Lessor leases the above premises for a term of one year,
commencing on January 1, 2022 and terminating on December 31, 2022, at the [monthly]  
rental of $500.00 (five hundred dollars) per month payable by the 5th day of each month 
for that month's rental, during the term of this lease. All rental payments shall be made to 
Lessor, at the address specified above. 

2. Use.   Lessee shall use and occupy the premise solely for the purpose of The
Operation of a Physical and Occupational Therapy Practice. Lessor represents that the 
premises may lawfully be used for such purpose. 

3. Common Area Maintenance Costs.   All Common Area Maintenance Costs
[CAM Charges] for the property will be the responsibility of the City of Cripple Creek 
and the rent paid by the Lessor shall help offset those costs.   

4. Alterations.   Lessee shall not, without first obtaining the written consent of
Lessor, make any alterations, additions, or improvements, in, to or about the premises, 
other than non-structural alterations reasonably necessary to the uses of the premises 
identified in paragraph 2 above. 

5. Ordinances and Statutes.   Lessee shall obtain all necessary licenses and
permits for its business and comply with all statutes, ordinances and requirements of all 
municipal, state and federal authorities now in force or which may hereafter be in force, 
pertaining to the premises, occasioned by or affecting the use thereof by Lessee. 

6. Assignment and Subletting.   Lessee shall not assign this lease or sublet any
portion of the premises without prior written consent of the Lessor, which may in the 
absolute authority of the City be withheld. Any such assignment or subletting without 
consent shall be void and, at the option of the Lessor, may terminate this lease. 

7. Utilities.   See item #3 Common Area Maintenance Costs.



8. Entry and Inspection.   Lessee shall permit Lessor or Lessor's agents to enter
upon the premises at reasonable times and upon reasonable notice, for the purposes of 
inspecting the same, and will permit Lessor at any time within sixty (60) days prior to the 
expiration of this lease, to place upon the premises any usual "To Let" or "For Lease" 
signs, and permit persons desiring to lease the same to inspect the premises thereafter. 

9. Possession.   If Lessor is unable to deliver possession of the premises at the
commencement hereof, Lessee shall not be liable for any rent until possession is 
delivered. Lessee may terminate this lease if possession is not delivered within 15 days of 
the commencement of the term as shown above. 

10. Liability.  Lessor shall not be liable for any damage or injury to Lessee, or any
other person, or to any property, occurring on the leased premises or any part thereof, and 
Lessee agrees to hold Lessor harmless from any claim for damages.  Nothing herein 
contained shall be deemed or construed to waive any of the protections afforded to Lessor 
by the Colorado Governmental Immunity Act, C.R.S. § 24-10-101 et seq. (the “GIA”). 

11. Insurance.   Lessee, at its expense, shall maintain public liability insurance
including bodily injury in an amount not less than the limits of liability contained in the 
GIA as it may be amended from time to times.  Lessee shall provide Lessor with a 
Certificate of Insurance showing compliance with this paragraph. The Certificate shall 
provide for a ten-day written notice to Lessor in the event of cancellation or material 
change of coverage. To the maximum extent permitted by insurance policies which may 
be owned by Lessor or Lessee, Lessee and Lessor, for the benefit of each other, waive 
any and all rights of subrogation which might otherwise exist.  In addition, the Lessee 
shall name Lessor as “additionally insured” on Lessee’s liability policy for a total of one 
million dollars ($1,000,000.00). 

12. Eminent Domain.   If the premises or any part thereof or any estate therein, or
any other part of the building materially affecting Lessee's use of the premise, shall be 
taken by eminent domain, this lease shall terminate on the date when title vests pursuant 
to such taking. The rent, and any additional rent, shall be apportioned as of the 
termination date, and any rent paid for and period beyond that date shall be repaid to 
Lessee. Lessee shall not be entitled to any part of the award for such taking or any 
payment in lieu thereof, but Lessee may file a claim for any taking of fixtures and 
improvements owned by Lessee, and for moving expenses. 

13. Tax Increase.   The City of Cripple Creek is tax exempt so there will be no
real property taxes.  Lessee shall be responsible for any personal property taxes. 

14. Attorney's Fees.   In case suit should be brought for recovery of the premises
or for any sum due hereunder, or because of any act which may arise out of the 
possession of the premises, by either party, the prevailing party shall be entitled to all 
costs incurred in connection with such action, including reasonable attorney's fee. 



15. Notices.   Any notice which either party may, or is required to give, shall be
given mailing same, postage prepaid, to Lessee at the premises, or Lessor at the address 
shown below, or at such other places as may be designated by the parties from time to 
time. 

16. Heirs, Assigns, Successors.   This lease is binding upon and inures to the
benefit of the heirs, successors in interest to the parties. 

17. Non-appropriation.  As required by Article X, Section 20 of the Colorado
Constitution, any financial obligations of Lessor not to be performed during the current 
fiscal year contained in this Lease are subject to annual appropriation of sufficient funds 
by the Cripple Creek City Council.  Should the City Council, in any year during the term 
of this lease, not appropriate sufficient funds for the performance of its obligations herein 
contained the premises shall be vacated and possession returned to the Lessor on the last 
day for which a valid appropriation exists.      

18. Tenant Improvements. City agrees to provide lighting as built and outlets as
needed for lessees requirements. In addition, the City is providing the standard floor 
covering providing the remainder of the building.  Any additional improvement will be 
provided by the Leasee. 

19. Tenant Licenses.  The tenant agrees to maintain all professional licenses as
required by the City of Cripple Creek. 

20. Termination.  Either party can terminate the lease, for any reason, by giving
sixty days notice to the respective party. 

21. Entire Agreement.   The foregoing constitutes the entire agreement between
the parties, there are no other agreements of any kind or nature and this lease may only be 
modified in a writing signed by both parties, and approved by the City Council. 

LESSOR: LESSEE: 
CITY OF CRIPPLE CREEK,

By:  __________________________________   By: _____________________________
       Milford Ashworth, Mayor     Matt Marchman               



ATTEST: 

_________________________________
Malissa Gish, City Clerk                                                                     

STATE OF COLORADO       ) 
 ) ss. 

COUNTY OF TELLER           ) 

            Before me this _________ day of ______________, 2022, personally appeared 
________________, who acknowledged the above Lease. 

         {S E A L} 

My commission expires: ________________               ________________________ 
Notary Public 



500 E. Bennett Avenue 
Po Box 1210 
Cripple Creek, Co. 80813 
www.cripplecreekmuseum.com 
director@cripplecreekmuseum.com 
719-689-9540

Paul Harris 
Finance Department 
City of Cripple Creek 

Hi Paul, 

As you may recall we applied for a grant with History Colorado for the retaining wall at the Museum Depot. 
We also asked the Cripple Creek City Council for a match of $37,575 if we were awarded the grant and council 
approved this for the 2022 budget. Recently, we learned that the Cripple Creek District Museum was not 
awarded the grant due to the lack of funds and projects with a higher priority. We will apply for the grant again, 
but at this point we do not see this project being accomplished in 2022 since the earliest we would be notified of 
approval would be in the fall of this year. 

We have decided that we must address the steps leading up to the Depot this year and received bids to replace 
the steps, 2 slabs of sidewalk and patch loose bricks and mortar for a total of $5,750. In addition, another 
maintenance project of high priority for the CCDM is siding repair and paint to the Colorado Trading and 
Transfer Building. The T & T was due for maintenance, but hail damage in the spring of 2021 moved up our 
timeline on these repairs. Last month we applied for $10,000 to Newmont’s Community Investment Program 
and we were informed that we would receive $5000 for the Trading and Transfer project.  

Since we will not need the $37,575 match for the retaining wall, we are requesting $10,750 of those funds 
earmarked in the 2022 budget for the above work to the Depot steps and Colorado Trading and Transfer 
Building.  

We thank you for your consideration! 

Bill Burcaw 
Director 
Cripple Creek District Museum 

http://www.cripplecreekmuseum.com/
mailto:director@cripplecreekmuseum.com


January 27, 2022 

The Honorable Milford Ashworth, Mayor 
City of Cripple Creek 
337 E. Bennett Avenue 
Cripple Creek, Colorado 80813 

RE: IHOP-PLN27 Cripple Creek Housing Incentives and Land Trust Investigation 

Dear Mayor Ashworth: 

The Innovative Affordable Housing Strategies Planning Grant Program is an exciting new program, created 
by HB21-1271, that offers state assistance to local governments to promote the development of innovative 
affordable housing strategies in a manner that is compatible with best local land use practices. The 
Divisions of Local Government (DLG) and Housing (DOH) are partnering on this program to provide multi-
disciplinary support to grantees. We thank you for your application and interest in this program.  

Your project was reviewed based on a variety of factors such as its connection to readiness, capacity, 
impact on housing, political support, and equity, diversity, and inclusion in stakeholder and community 
engagement.  

We regret to inform you your request was denied for a reduced match. If the City of Cripple Creek would 
like to move forward with the project, we would be happy to award the grant funds of $75,800 contingent 
on the City providing the full match of 25% of the total project cost. If you are interested in pursuing this 
opportunity, please respond with a letter from Mayor Ashworth stating your request for the grant and the 
pledge of the full match. If you have any questions regarding this decision, feel free to contact your 
regional manager, Greg Winkler, or Community Development Office program staff member, Carrie Latimer 
at Carrie.Latimer@state.co.us. 

Sincerely, 

Rick M. Garcia 

Executive Director 

cc: Dennis Hisey, State Senator 
Mark Baisley, State Representative 
Jeff Mosher, City of Cripple Creek, Marketing & Events Director 
Clay Brown, DOLA Regional Manager 
Chris Furlong, DOH Development Specialist 



TO: Mayor and City Council 

FROM: Carol Stotts, H.R./Risk Management Director 

AGENDA ITEM: Request to Consider Approval of Resolution 2022-03; 
Approving Personnel Handbook as Presented  

DATE:  February 10, 2022 

Request: 
Staff is requesting approval of the City of Cripple Creek Personnel Handbook. 

Overview/Analysis: 
Please refer to the memorandum from Norton & Smith regarding the process and methods utilized 
in revising the handbook which is presented for your review and consideration.   

While Norton & Smith’s memo covers high-level, staff finds it appropriate to highlight a couple 
of specific matters which are discussed below, in further detail.    

At the guidance of a prior City Council member, staff made it a priority to incorporate an anti-
bullying section within the violence in the workplace policy.  As Norton & Smith stated in their 
memorandum, staff worked closely with Charles Norton on this and other policies to follow best 
practices as suggested by the EEOC and to conform to existing law.   

The next matter to mention is a change to the maximum accrual of sick leave an employee can 
maintain.  As an example, the limits referenced are for a regular full-time employee, but the limits 
carry through for firefighters with different rates based on their specific classification or part-time 
employees.   

The existing guideline allows a full-time employee to accrue up to a maximum of 960 hours or 24 
weeks of leave.  After years of assessment and evaluating specific scenarios, staff recommends 
this limit be reduced to 520 hours or 13 weeks of leave.  Staff tends to believe that when the 
maximum accrual rate was established, the City did not have the generous benefits offered today. 
For example, the City provides and pays for a long-term disability (LTD) plan.  LTD has what is 
called a 90-day elimination period before benefits can be paid.  This is about 3 months or 12 weeks. 
The proposed new maximum would still allow an employee to earn enough leave that should they 
have to utilize the full amount, it would be enough to cover their wages before the LTD plan would 
begin payment.  In addition, there is some flexibility in the maximum accrual to allow for 
occasional use of sick leave (the 40 hour difference).  Further, staff has found it very difficult for 



a manager to continue operations in their department when an employee can technically be out 
24+ weeks in a continuous period of time.  It is difficult to consider personnel action when an 
employee is off of work, yet has an accrued amount of leave remaining for utilization.   

One law that should be considered when it comes to sick leave is the Family Medical Leave Act 
(FMLA).  Under FMLA, a qualified employer cannot take adverse action against an employee 
while out on job protected leave, which is the equivalent of 12 weeks.  After that time, an 
employee’s absence is no longer job protected, yet they may likely still have accrued sick leave to 
utilize, under the existing guideline.  This isn’t intended to read that the City of Cripple Creek will 
automatically move in the direction of separating employment; however, entering into an 
interactive process to evaluate the specific circumstances.   

Staff proposes that any employees who currently have greater than 520, not lose those hours; 
however, an employee in this scenario would not begin to accrue additional sick leave until they 
fell below the 520-accrual maximum.  Sick leave is managed through ADP, and ADP has stated 
this could be achieved in their system.  This method demonstrates to an existing employee with 
hours greater than 520, that the City values their work ethics in managing their sick leave, while 
not taking away something that was already earned.   

The next matter staff would like to bring attention to is the adjustments on accruals for full-time 
fire staff.  Upon analysis of the current accrual rates and the fire shift calendar, staff found that in 
most instances, fire is accruing at a greater rate than other full-time equivalents.  Updates are found 
in both the vacation and sick leave sections.  Finance Director Harris was consulted and he agreed 
upon the new figures as presented. 

An additional change which has been modified is the benefit of allowing an employee to sell 
vacation time.  This has been drafted to ensure an employee cannot bring their balance below 40 
hours, nor can they sell greater than 80 hours in a calendar year.   

An employee leave benefit that has been enhanced is the paid time allotment for bereavement due 
to the death of an immediate family member.  The existing guideline allows for three working days 
and has been modified to read up to a maximum of the equivalent of an employee’s regular work 
week.    

Charles Norton of Norton & Smith expanded in more detail the changes to chapters 11 and 12. 

It is our goal that the Handbook be effective in communicating with employees, serve as a tool for 
management in that it provides answers to questions likely sought by employees, ensures 
consistency and promotes the values and culture of the City of Cripple Creek.   

The Handbook was reviewed by both a human resources professional and attorney with Employers 
Council; Norton & Smith, as well as Interim City Administrator White.   

Action Requested: 
Staff recommends that City Council approve the Personnel Handbook as presented.  



Attachment: 
Attachment A – Personnel Handbook 



RESOLUTION No.  2022-03 

CITY OF CRIPPLE CREEK 

A RESOLUTION APPROVING AND ADOPTING THE PERSONNEL HANDBOOK 
FOR THE CITY OF CRIPPLE CREEK. 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF CRIPPLE CREEK, 
COLORADO, THAT: 

The Personnel Handbook for the City of Cripple Creek attached hereto is hereby approved 
and adopted by the City Council.  It supersedes and replaces the Personnel Policies and Procedures 
Manual first approved in 2011, and subsequently amended.   

ADOPTED at Cripple Creek, Colorado, this 16th day of February 2022. 

APPROVED: 

______________________________ 
Milford Ashworth, Mayor 

ATTEST: 

______________________________
Malissa Gish, City Clerk 

APPROVED AS TO FORM: 

_____________________________
Erin Smith 
City Attorney 
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